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                     O
UR  COMMUNITY IMPACT

— Bill Little, CEO

Inviting the best possible providers into 
our community and supporting them is essential 
to ensuring access to high quality care. This year, 
we added providers in orthopaedics, radiology and 
emergency care.

By continually investing in our facilities, 
we’re helping to ensure that we continue to meet our 
community’s healthcare needs. In 2020, investments 
included a phone system upgrade, elevator 
modernization, new beds and an IT refresh.

We strive to create an environment where 
talent is recognized, job satisfaction is valued and 
our employees can effectively use their skills to 
provide high quality care and service.

Delivering care to all of our neighbors, 
regardless of their ability to pay, is foundational
to our mission and our commitment to our
community.

We are proud to be a leader in our 
region, and our dedication to ensuring fiscal 
responsibility extends both to our hospital and
to our community.

In 2020, we...

Our mission of Making Communities Healthier® has always been central to the contributions 
we make to Hartsville and the surrounding areas. As our region found itself impacted by 
the COVID-19 pandemic, that mission became even more critical to the well-being of our 
community. We are proud to be part of a national healthcare network that provided quality care 
for more than 20,000 COVID-19 patients in 2020 – including those here at home. LifePoint 
Health’s continued support – and yours – allows us to create places where people choose to 
come for healthcare, physicians want to practice and employees want to work. As we 
look ahead to a bright future, we look forward to further enhancing how we serve our 
neighbors today and for generations to come. Thank you.

...�paid $6,569,674 in taxes

...� added five employed  
and affiliated providers

...� made more than $1.4 million  
in capital improvements

...�� distributed a payroll of $48,858,632 
to more than 650 employees

...� donated more than $45.7 million  
in services to those in need



E C O N O M I C  I M P A C T
Charity and other uncompensated care 

(includes charity care, uninsured  
discounts and uncompensated care).....$45,736,827 

Community benefit programs.....................$472,492
Financial contributions.....................$100,298 
Professional development.................$52,154 
Tuition reimbursement.......................$54,766 
Physician recruitment.......................$252,344 
Community health services................$12,930

Taxes paid...................................................$6,569,674
Property and other taxes..............$1,117,018 
Provider taxes................................$1,596,492  
Payroll taxes..................................$ 2,477,164 
Local sales taxes...............................$345,000
State sales taxes............................$1,034,000

S P O N S O R S H I P S 
A N D  D O N AT I O N S
It was our pleasure to be able to support the 
following activities and organizations during 
the past year:

	American Heart Association
	Black Creek Arts Council
	Boys and Girls Club of the PeeDee
	Butler Heritage Foundation
	Child and Family Resource Foundation
	City of Hartsville
	Coker University
	Darlington County Free Medical Clinic
	EdVenture Children’s Museum
	Fellowship of Christian Athletes
	Hartsville High School
	Kalmia Gardens
	McBee High School
	South Carolina Governor’s School for Science 

and Mathematics
	Trent Hill Center

2021 Board of Trustees

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs and 
support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor costs. Capital investments 
include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and routine facility upkeep and maintenance. 
All references to “LifePoint,” “LifePoint Health” or the “Company” used in this release refer to subsidiaries of LifePoint Health, Inc.

Carolina Pines Regional Medical Center is part of LifePoint Health®, a leading healthcare company dedicated to Making Communities Healthier®. Through its subsidiaries, 
it provides quality inpatient, outpatient and post-acute services close to home. LifePoint owns and operates community hospitals, regional health systems, physician practices, 
outpatient centers, and post-acute facilities in 29 states. It is the sole community healthcare provider in the majority of the non-urban communities it serves. More information 
about the company can be found at LifePointHealth.net.

2020 TOTAL:  $52,778,993

OFFICERS
Bill Cauthen, MD, Chair 
Emergency Medicine Physician 
Regional Director 
American Physician Partners 
John Douglas, Vice Chair 
Chief of Business Development 
CareSouth Carolina
Bill Little, Secretary 
CEO, Carolina Pines Regional  
Medical Center

MEMBERS 	
Monty Bell 
Assistant Solicitor 
4th Circuit Solicitor’s Office 
Terry Hassler, MD, Chief of Staff 
Orthopaedic Surgeon 
Carolina Pines Medical Group  
Orthopaedics & Spine
Susan Henderson, PhD 
Provost and Dean of Faculty 
Coker University

Brenda Kelley 
Development Project Manager 
City of Hartsville
Jamie Kelly 
Owner, Indigo Salon and Day Spa
Nancy McGee 
Registered Service Specialist 
McGee Financial Services
Darnell McPherson 
Executive Director, Darlington County First Steps

Tom Mincheff, MD 
General Surgeon 
Hartsville Surgical Center
Mark Stellingworth, MD 
Cardiologist 
Prisma Heart Health
Aaron Wynkoop, MD 
Orthopaedic Surgeon 
Carolina Pines Medical Group 
Orthopaedics & Spine

We are grateful for the continued support we receive from our 
communities and community leaders like State Senator Gerald Malloy.

CPRMC was able to host mask 
giveaway events for the community.


